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• A Group specializing in Human Resources and 

Information Systems

• Created in 2004

Key data
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• In 2010:

• Turnover CHF 61 million (€ 47 M)

• 400 permanent and temporary colleagues working 

from 12 branches in France and Switzerland



Service Offer
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Key Strengths

Experienced management  

The board of directors and management team of BeMore include highly experienced senior 

managers with vast international experience as well as young high potential operational 

managers. That combination provides both the strategic vision and operational efficiency on an 

every day basis. 

Financial soundness

The founders of BeMore have shown, over the past years, their ability to finance the growth of 
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The founders of BeMore have shown, over the past years, their ability to finance the growth of 

the Group organically and through acquisitions. The Group has also established sound 

relationships with its main banks, its main partner UBS as well as Credit Suisse and BCV in 

Switzerland, Crédit Mutuel and Banque Populaire in France, which regularly support its 

investment needs and working capital requirements. 

Client focus 

The whole organisation is focused on value creation and meeting client needs, with almost all 

employees in direct contact with the clients. Business information is collected everyday in the 

corporate CRM in order to ensure efficient business steering and account monitoring. 

Service offer

The combination of both types of Human Resources services helps BeMore better understand its 

clients’ needs and make unique and tailored offers. 



Operational Structure 2011

Minority stakes

• GIE

• Best of Snow

• HBNTIC
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Val Job 

and 

Agrafe

Temporary Staffing



Proven experience and skills, international networks

Board of Directors

6



Consulting, projects, delegation



Temporary Staffing



Professional Staffing
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• B to B customized services.

• A Business Model that creates value through the combination of  insourcing, outsourcing 

and partnership solutions.

• A broad range of Human Resources services: temporary staffing, delegation, permanent 

Strategy
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• A broad range of Human Resources services: temporary staffing, delegation, permanent 

placement, project management, consulting.

• Organic growth stronger than market, reinforced by a dynamic acquisition strategy.

• To be the partner of choice both for clients and candidates.



• Quality of the team, bringing together a Human Resources proven expertise at 

Worldwide level in Operations, Financing, M&As. 

• Management team personally and strongly  invested in the Company

• Growth and Value Creation strategy 

Key Success Factors
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• Growth and Value Creation strategy 

• Present size optimal for strong further growth


